working in international companies as well as several awards in recognition of her research excellence, including the [2015] [2016] Stefanos is a new member in the HRDI community bringing a diverse number of expertise in research, practice and academic excellence. He is delighted to take over the role of Associate Editor Perspectives as this role will provide opportunities for him to advance further knowledge and practice on a number of contemporary issues in HRD including education, diversity, and fairness. He was awarded his PhD in Business Management from Leeds Metropolitan University in 2011 after receiving an external funding from the European Union. Before joining higher education in 2008, he worked in the hospitality and service industry in Cyprus and UK holding a number of supervisory and management roles. Stefanos is also known for his passion for progressive education and his research on hidden inequalities in the workplace. He edited a book on hidden inequalities published by Palgrave that has brought to surface a number of issues that affect individuals' abilities to progress and develop. Stefanos' scholarly interests range from graduate recruitment, career decision-making, and labour markets to learning and curriculum development. He also has a particular interest in diversity management including research on gender equality, business case, and diversity education through the use of a critical approach. He is currently working on a number of projects on gender pay gap and the use of social exchange practices in support for diversity practice. He is a member of the University Forum for Human Resource Development and a board member of the special interest group on practice.
Two years ago, we celebrated the 20th anniversary of the journal. Indeed, we have many reasons to celebrate. Since 1998 and Monica Lee's declaring the birth of the journal in her first ever HRDI editorial, the journal has been edited by five past editors that came before me, Monica Lee (1998 -2002 ), Jean Woodall (2003 -2006 ), Peter Kuchinke (2007 -2009 ), Rob Poell (2010 -2012 ), Alexandre Ardichvili (2013 -2015 , and Carole Elliott (2016 Elliott ( -2018 . I am mortified to be in the company of this group of distinguished scholars and academicians. Over the years, despite changes of editorships, the journal has always stayed true to its founding ethos of openness to methodological approaches, theoretical stances, and accepting diverse perspectives (Elliott, Jessica Li, and Ghosh 2017) . The new editorial team vows to continue this tradition and be the foci of discussions and debates that will advance the field of human resource development. We will continue the work of expanding its global reach, by being acceptive of different paradigms from different parts of the world and achieving a better balance in terms of authorship and readership around the globe. We will continue the unique feature of the Perspectives section to offer a launching pad for scholars and practitioners to try out and advance their radical and pioneer ideas and theories (Elliott, Jessica Li, and Ghosh 2017) . We will continue to be a friend of all HRD scholars, HRD practitioners, and HRD enthusiasts, no matter where you are geographically located. I am counting on you; please submit your manuscripts, volunteer as a reviewer, and just be an enthusiast of the journal by sharing and citing our journal articles widely and broadly.
